tﬂlCICl Bank

Reference No. - 1383965970
Vomesh kumar Sharma

JOINING FORMALITIES

pleting the online joining formalities.
ties within 5 days from the date
Please note that completion of

The process to join the Bank is by way of com
You are required to complete the online joining formali
of receiving confirmation about your medical fitness.
online joining formalities is a mandatory process.

The login credentials are provided below:

URL: htlps:llwww.icicicarcers.comlCnrccrsICPICnndidateLoqin.asm(_

Username: Registered email id or Applicant id
Password: Which has been already communicated to you through registered email
id. In case, you do not remember the password, please use “forgot password “option

to generate a new password.
Following documents (xerox copies) are required (o be uploaded:

1) Self-attested copies of educational certificates and marksheets (xth/xuth/
Graduation/ Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organisation

b. Relieving letter from two previous employers or companies worked in
last five years whichever is higher

3) Passpon size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card).

5) Aadhar Card

6) Medical reports (f you have completed medical test from other than SRL
Diagnostic Center, please upload medical reports)

7) PAN Card
You are required to carry all original documents for verification on the-day of joining.

ICICI Bank Limited

ICICI Bank Towers Tel. (91-22) 2653 1414 Regd. Otfice : “Landmark™,
Bandra-Kurla Complex Fax. (91.22) 2653 1122 Race Course Circle,
Mumbai 00 051, India. Website wawv.icicibank.com Vadodara 390007. Indwa.



v €P1cICI Bank

Reference No. - 1383965970

Vomesh kumar Sharma

Remuneration Details

Name : Vomesh kumar Sharma
Position : Sales Officer Trainee
Group : RETAIL BANKING GROUP

Monthly
Basic 3,400
| HRA 1,700
Allowance 1,900
PF** 636"
Total 7636
** This total amount is subject to PF and Professional Tax Deductions

Date: 19 Jan 2021

ICICI Bank Limited

ICICI Bank Towars T
art I (91.22) 2
Bandra-Kurl o 653 1414 Ty "
Mombai ;‘5;0“;‘;"}::1;: Fox. (91.22) 2663 112, Al 2l
; Websitg wwyiicicibank.com Vadodara 390007.ellndia




“ P rcicI Bank

Reference No. - 1383965970

Vomesh kumar Sharma

Group: RETAIL BANKING GROUP

Positlon: OFFICER Designation: SALES OFFICER - CAISA
Monthly ;___A,“_"_“%_——-a
Basic 6,000 ______7_%9%6-———-
HRA 3,000 __._.?_gﬂm—f———
Supplementary Allowance * 1,600 _-——ﬁig@"""
Superannuation Allowance 900 _______W‘
otal 11,500 . Loy
Retirals |
z . 6,942
Retirals (PF, Gratuity) ** 1412 | 115 4,942
Fixed CTC 12912 S 000
Performance Linked Retention Pay# | 114'5;0102 172’ 942
Total CTC ; ——Tiedica
*Supplementary allowance will include Conveyance / Travel Allowance, LTA,
Reimbursement, Canteen and any other allowance. . 3
** You will be eligible for Retirement Benefits of the Bank; namely PrOVédaenn; Ecl;l?cdyan
Gratuity, in accordance with the statutory requirements and/or, as 'per“ - haver
Please nole that there is no guaranteed performance bonus, S;bjec ©
rovisions of the payment of Bonus Act 1965, wherever applicable.

Date : 19 Jan 2021

ICICI Bank Limited

ICIC! Bank Towers Tel. (91-22) 2653 1414 Regd. Office : “Landmark”,
Bandra-Kurla Complex Fax. (91.22) 2653 1122 Race Course Circle,
Mumbai 400 051, India, Website vawveicicibank.com Vadodara 330007. India.
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03 Jut.2019

Mr. Manishankat Ohiwat

ftos pur,Chottis garh495442

Dear Manishankar Ohiwar, ¥
LET OF APPO

i
7

vie are denghed 10 welcoma yau to Axis Bank for an axgiing career al laarning dn‘m!dfumnl ang valuo drizer perlorire €6
rases qrow i Subsequen to tha salaclion process, we lako pleasure ollgring you the pusiboen of Business Developmsant
Exccutive = Sranch Banking The sald appontirent shall be governed by the undor menbioned tetms and condtions 208l §1G50

ather Servce Rutes and conditions Ihat are apphcablo or may Lecome apphe atle from tima lo heres

As a Bysiness Development Executive (BDE) you a18 cequired 1o proactively identify sales prospects and acquirs Few
custemars lor the 3ank You are required to understand tho customaf neads and accordingly guide them b c1i5o3ing
Bank's products ang services suited to them. , i

3 Remuneration & Benetits
14 Remunecration.
Basik Satary Rs. v 6,510.00p.m
2zsket of Afiow znce Rs. . i 5.000.00p.M.
Pavasnt Fund Rs ; 781.00p.m
Gratuly . Rs 313.00p.m 3
fFixed Cash + Retirals Rs..: = i 12,604.00p.m.
Zrgtulery Sonus ” Rs 1,400.00p.m
Rs. 14,004.00p.m.

Toizl Fixed Cash + Relirals :

%! 7 >

b o : - o ‘ i
e s Dwt rareier? dgoutalion to an olher locaﬁon;.\ﬁa Remuneralion above is sub,acl lo change basis HRaA &~ the row
Upon y 9 v b4 ! : it : ?

f
h

Face ¢! woshng . _ : '
12  Relirals: Bl T . ’
121 Contributory Provident Fund: ST o :

rAel (he Provident Fund Trust. You w'm be rp'quired 1o contridule o the Provident Fund of the.Bank -«

ey w dne coiered U : b A S p
gulakions 1n force. A1 present hus 15 12% of tha basic salary. o addiion, the Bank w 3 comrouta

sccorganvse W iAh the e
17% of your gacis suiary O ihie Tund.

122 Vgluntary Provident Fund (VPF).
4

Tre Bank 355 N33 2 Joiumaty proedent fund schem? W harein you v ¥l ba olow od 1o opl for o pargentagn of ygur Hsma

D2y, un 16 @ mesTLIN o 2% as Mamntary Contrbutinn o Provident Fund (VPF) The window tor opting tor Y . i )
fram your dato of joning. Employaes opling tor VPF wilt by ab, on s
Aeyr ol e Lottt RN 3400 g trn sl pul they il nal ho puciadisg o re cinrt the contribution qurng e geE"
fep contraptaon unger 1l sonere oW he n gddlion 1o Ngiktawinry #ravident Fund contribution of 12% deduited fro®
sagry. ant (hee vl by no grediefing contrutnn (rom e Bank low ards VFE.

jown or the BEAVE ptirss Lor W o monihe

¢ Gtgusray Bome shal bu pnid 48 pe! the 0GB

s made n Payment of Bonus Act 1085 DG is subEEl Lo LraAnge B
71 pros mons of e #(l 4 i

o
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g live yadrs of Cormry '

(i_tythf'.‘,’
£ ‘ { Gratuly Actie alter rendenn <o i
Sone & S b pald gratnly as per the provisons of Tha Paymanl © i led @ 15 daya 67 last graw A Bass catary To
seevar i tha Bank. As per the axtant jules. the gratuty amount w i be ¢A culd 7 ' %;
-
tur cach comploted yoor of Boryico, subjact 1o a maximum amount of Rs 20 lacs. }
Other Bonglits: ;"
Group Madiclaim (Floater) Policy- I
a G rent g€
' s lion woth your apte
NG tha servicas ol hy Bank, submct 1o completon of all fornahtes n conn i I Rl
Y " » o o o e ) nh s Or3 L '
Tus#daranat of Ihe reauirrgmaniy of \he Insprance ('/.J'mzmy you will be cove rod undee tr e et ‘”;
o . : 410 2l opuds v
oS, u\_n specl ol yoursen and o maxmum ol 3 of your dependents ( relabans PeTiL A TALS  Spause a7 - e
3% 0l apee) ‘ . : " g g '
3 ('e) Addilonally an oplion of Top Up npolicy is also avatabln by paying the p iy g

12INa wohey anplcable to your grade s dolaled in Ihe CTC Annexure For nofe detal: f_e‘
L | e /
“andly et vor may rofer to the Bank's Myconnect Porlal upon your jimng The terme & ¢ undion

T dier oy ot the nsurance poicy and are subject 1o amendmanis upon (enew d

o ol 1he medilanT 6Ly

Sroun Term Lile tnsucanco Pollcy:
i L # - s ) rojracie 3097 0
S v ha cavered under the Bank & Group Tenn Lite Insurarc e Blicy tar o sl 35 apldzacs tu sout 1 P
“ o ‘ : 4 R . 3 . f =
Stk s tha QUG Apnexure  The requisite premium lor e coverane o £ be Jacucted oo yiut Hest s Wary .
-~ - v ; . . : > . . |
o s Tucthe paytant of the suminsuréed lo thy pominge / kegal hews v the avert of the desth jaccd e o

SPTRRY RO

" 3
P 24

Inee ntiva Plan:

Pt cigible for ncerhezs pavatie srountily basis as par e Bank's mcenive pabsy 2nd your performan:e

Leave Entitlements

T anaus eave eniemarts ate deiidos n he boaave Asnevule

Terms of Employment
Cundimens erecedent AJoining forn alitie s

T DbETiment and subsenuenl omning is aubject W the faling ing

YUt submsson oF seil declarion Af aedical ltness mthe zrscnbed 1aIma: 2ro. 204 o Lo eo srmne Lo s

Tre Bana recersng satsfaciory Baokground Vet alon repart w et ImEky TeoLde Lalo b tn | Cegr o e 1@termin s - (rer
futanke seferzes 1o 0o suggesled by yowrsell preferably one celeres BOrg 3 [0 L =0 Pag super Sed . w4
SrefErumng Ca0atly 40 ANISE Sthge o our e .
The oo g enhoned Jocumsais o e sulvntiad by you 8 e b of you® ning -

- Jamingg rozHel iduly fil=dj

LoLeteettzsia Lomien 9F Sl your degregs sad profassonal guah(catons ooz ates e O e ATy By o ¢

Sl sy S i es aon, il any
e oday of tirth

: ’:‘i:": it Fun Lerg
VISR 7ot

e oy LagnGe 828 0O plnlograph

‘t CaAr farcentance of cesignalon elter ang releving letlar Irom your previous employer

SOURs syt e rgsarves the nghl 1o sesk rofarences from your current ! previous empioyer (1), al any stage’ 3
FAlepute yuur anteptznek of thig letter ol appontmrent.

TR ML W ysur nolice hal yuu need 10 camplete yout conditions pracedant and ¢ or joining tormaities withn 2 moaths
e Zee Gl e, tabing wiich your salary after 2nd month shall not be released tF the completan of wnad
TUORERC 10 the s G21aty shall ba kant in the Bank Sundry Arcount
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freobation Period:

\ by w ¥ be on probation period Ul Az
o you do nol meet the con ( i
¢ 1t -unths) trom your date of | g firmalion criteria faid dow n by tha Bank. (Upto 8 maaximum per d
Y ot confematon in ' |
) oni lr:o Bank's servicas shail be subject to \hie ooy NG -
Cormpleton af i i ‘ e
requitea by joning fornakiigs and submsson of necessafty certdcgtes! documents as he
‘ \ 2ielg m o
q y \he Bank w thin 60 days from (he date of joining tha 5erv ces of the Bank ’

h) AC N
Hievement of largel s&t as per the Circular No, HRDY 09 /2015-15

51 QO sour 1alure to comply
y W ith the above ¢! i ‘ .
e siihaineny G ause 3.2.2 (a) (1 and (i), the Bank shall infilate acticn of ¢mcharging you fraf

(]

Dur confre
¢~ firmalion s also subjectlo cummpletion of joing formalilies.
d to the grade of “Offcer - Syles” and w ¥ b2 cesgnated

o0 cond? 1
_ T & confrmation of services i the Bank you wilbe promole
as Juker - Sales’

Transter:
Lorves are lable lo be rransferred ta any of th
-screuan of the Bank and {he Banh reserve the right to depule / Iransfler you @

ny o s subsidanes of asscciatas without any priot consent (romyou. :

sore Arstand : ) ot e .
stzndmng the rola ass:@gnec 10 you N terms of this letter, \he Bank (eserves the right 10 s3sigh You sry ownet
e coMMERTURETE WA your grage 3s may be deermed appropratc depending cn zdmanisirabee prgences &nd

ey

e offices of the Bark winin hda and [ ot abrgad 3t ne 52k

| any ne during yout SEVEE in the Bark, 2

",,

Y

Wi

'::_‘.'-A'“e'ﬂz
ey servces C2n be raquisioned Oy N Bank a

i

{ any tima outside the business j weorking houss.

Res:gnaticn } Termination | Retirement: -

Szparation 4qunng probation’
{rom the Bank's serv.ce, SubFct ¢
the discraton o the

¢ the datz ol

of prabation. you may resan
15 days nouce it v (lng Al
{ including accruals up
d to the moxinum extzntaf 1528353

Denng the pestoa
ihe Carmoelent Authotity, by 9wvingd
t-privilege leave at yau' credt
{ the nolice pera

coaunt of Resignaian

ol 'espgna:»on Oy
pf.-rlnt'.:d 1o adjus
R AL pev Ihereof 8gans

zrce S Y

=1 2 nre’ny §od w o De
A! 125 GnEUon or pzyme
Terminzion DU \he probation pariod, his contrach of employment 1S tgrminable by the Bank bY v ay
nl of satary in fiev ihereal wilhout Jssigning any reasons therefor.

- - zrouuM of
Jme:

¢ g 03 DO of 30 2y O on po

4z paratic? after Confirrnauon-

frritrn O ser ks ¥ e Bank 70 wll be pwrrmed 1o the grada ot -Officer” ang your resignabon teIns
,/—_g.'..; % % we : ' .

st

it TSNS B 4 yndergo cnangt 8% foions. - ‘ '

4. On scneunt of Resignation’ Altel confirmation, you may reshan (o e Bank'; s‘\ar:-nzé:vu:]:c;c:fczc::r;hif ;:)

sont oognzon uy e competen futhorty, (or v hich you w il be required o rmn H.O.W il B e net

Sy Gu K ICALE permiten 1o 3951 207 sccumulaled leave at you! credi incluging 3¢¢!42 .tg Yo an'eve'm b
g ot e perod (# 80Y) o be at the discretion of e Compatent Autharty pach == e

st 2 0% B riod Lnortfal (i any) ghier adusting w ith privilege jeave | surpiss privicge kave {

1 Ia 33:’5{/ g{t-ﬁlaﬁefﬂ D’ ine f’)b".f? p?
g (tom gy LY

sppariit . ¥ & pe 1eouer? ‘
 and (he above palaqﬁlphs. your

_dod n the Statl Rule
Vo pameot of 30 day?

> ) randng ¥ nat 15 ore
¢ UP sccount of Tgrmination Notys e v nat o -
o uom, BT r erdprrabun 9Y b¥ 1orerinaied by the BaAk by, 909 30 days nolice :

o A oA PR ] vy reaxHhs thes 10!

B
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Separation arrangement;
sl30 iniliated on HRMS.
2 Wrilen resignalion should be submted (o your immediale supervisor, and aI?o

. ‘ crelior

Hoon receipl of your resignalion, the acceplance of lhe same shall be al Bank's dis ¥

furn ai Bank's:,.

ou will have to re

5. Upon acceplance of your resignation and before your proposed relisving dale. ym’: relieved, all correspondence,’

troperly 1 assels entrusted {0 you and n your possession, to the Bank. Belore y()Ur‘ elfects etc, snhouid Lie returned:
Specificatons. formulae, books, documents, cost data, market dala, lerature, draw ngs.

and yow shall not make or relain any coples of these ilens

S cripea form f ro e
t On separaten, you will have to submi your claim for settlemznt of Provident Fund i [z pres '? rocerds 16 vaur'SH
feLeved within € monlhs of separation, the Bank w il close your Provident Fund account and creédit proc
Jwtount with us or send you the proceeds by Cemand Drafl.

Retirement: ?

“he ratvement age i the Bank is fixed as 60 years, You wilt éccord.-ngl-, sland reteved [rem the sarvic2s of (he B30t on
thz ‘23t day ef the month of your allaining this age based on the Age Certficate furnished by vou &t the ime of ;0103

Ciher Terms

Code of Conduct & Bthics:

3 As 3n ergioyee of the Bank. you will be guiced by the Code of Conduct & Elh.cs and rules and
‘egulatons of the Bank in farce and 2s amended (rom lime lo limme,

t ¥ any ceclaralion, statement or information including your qualticalion, experance 3ndio- any

<imEr Zelads. as gren by you al any tme s found to be faise or unlrue, sl any nglenai mlormation is
tweoressca or d 4 comes 10 the nolice of the Bank thatyou had been. prior 10 jining thg Bank's
$e”-122s, Lonvcied of any aci mvolving moral lurpitude andior criminal in nalure, your sers mes v il D
‘22 210 D€ lermmaled forlhw ith v thout any nalice or.compensalion in keu theraof a1 any tme guring
o 2s2n 3lter comoiclon of the probation period. How ever, this does not prectuda the Banhk fzem
“letng suen dsephnary measures. as the Bank shall deem fit and any penally may be mpos<d upon

. you 2 of the Staff Rules of the Bank in force

}ll
LY]

€
¥

.

“rr fank reseryss Ne right 1o vary the lerms and conditions of service governing yout appoinliment as
cur e o this lener incluging your duties and responsibililies at any lime.

Wneic-dlime i Alternative Employment:

Your posarEn s a v hole bme employrent v/ iih the Bank and you shall not take any other w ork far rermunerangn {part-tme
of clherviise] or wark in advisory capaciy of be Inlerzsled diroclly or indirecly 2xcepl as shargholaer or debenlure hoder
# other ade of business during the amployment wilh (he Bank. You shall not ba involved dwectly or increclly with 3ay

nunmens o rade / occupalion /o service /o caling or perform any parl-lime or other work tor remuneration of olhurw j5e

A LBIZINNY pnor v/ rtlen porm3si0n [1om Axis Bank )

Trprviy v grrglayrment in ne sersicgs of the Bank, you shall nol hold any other posilion in Ny 0rganzalon nor shall you
y#i enpiryed areclly or induectly :n any manner w haleoever nor shall acl as an advisor 1o an, organizalian, the exceplion :
“eing social organizators Tke clibe. MGO: olc having no polileal alfitation How ever the Bank reserves the 1ght Io diract 5

7

1id

v tep dow i donthe oginion ol the Boank, such angagement inlerfores with your dulins

oty b BRCIGOCY

w what 1ot ot any UM duning your gmployment and/or afller the termination of your employment in any maiﬂ&“;
catasuver duuks any confdontal infarmation retaling 12 the Bank, any of ils constilugnls or ils employocs wdhaul th i

. -

. .e “a ——————— e & P ] -
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Lantng anylhing conlai
Mained
S gng N in the : i
g3 |L\ne acts of C’o“‘“Ssiona:Rga paragraphs, your servic
.1y disotedience . missian | X ;o vl .
€. msubordinatian or anasucn which may be py&pd;d:l to l:o ,._.::ea by e Bank £ you are found
y other misconduct ar neglect of duty 0{‘7::(‘:9“: e Basse &1 861 &
gt clvrce i the dscnargs of

=y

IR

’.

zrrs and condlions . : -
 ort o the Dank A::L:”‘C: this letter of appoitient s % constiuto
\ i - i e LA LN

e sdiction. pute arising thereo! are subject fo Mumbai jursdicton only 2

seryte CONFIONS anpicatks 1o your
nd e hurpai Ceurts wil rave

e lerms 2nd ) . :
< congitions are o be readin conjunclon v ith the S1aff Rules

o date of this letter. YOU
terms$ and return o us

of this letter.

hin 15 days from 1h
he above
{from the dale

nce wit
{ acceptance of t
n days

d \o convey youf accepta
atoken o

cly no'€ thal you 2are require
valid only for fiftee

requested to sign the copy of this letter as
aediztely. This Letter of Appoimmenlwillbe

. et A orreuwn clarécations piease feelfree o contact.-

sazh

oA aais2ny <M & cper w i us!

Jz'm%:nl;ou suCCess and took for 3rd to your naving 2 1013 and rw 2CNT CF )
« ¥ -,

5
g

o

S g

Bive, P

i
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PLACIE mETT

Zalsr=1R
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b 4

: SeNKoota

-J. Ay
w-u:a:;... 2%

& B Fervices

> WD

horized Singatory

card Is the property of CreditAccess Grameen Limited, If found, ple
- to: No.49.4 Oth Cross, 8th Block, Jayanagar, Banglore-71
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